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Time Dedicated to Paid and Unpaid Work
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The Fixed Costs of Going to Work
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Demographic Dependence and Participation Rates, Paraguay, 2C

09T

X-—————— X-—————— x-——~"T77 T TTT T %
08T
0,7 1
0,6 1 — -# — Razon de dependenc

demografica
057 —o— Tasa de participacior
044 femenina
—-x-—Tasa de patrticipacior
0,3+ masculina
02T
01
0 1 1 1 1 1
1 2 3 4 5
Quintiles de Ingres

Source HouseholdSurveydata, 2008



Gender Inequalities and Associated Costs

A The specialization of women in unpaid work
(principally care work) and men in paid work creates
and reinforces inequalities and inefficiencies in the
labor market (labor market segmentation, frequent
entry and exit, employment lapses, gender wage gaps,
11 LJa )\y LISyaiazy O2y i NR o dzi

A Creating an environment that better socializes the
costs of reproduction and care between the market,
the State, the household, between men and women
and between generations will foster greater gender
equity ¢ it will also help to confront care deficits
exacerbated by the demographic transition
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A Replacement cost (what would it cost to
replace your time, with discrete services or
with a person)

A Opportunity cost of your time (Using your
current wage, or estimating wage equations
that value skills, education at existing wages)



Value of Unpaid Household Work in Guatemala, % of GDP in 200

Opportunity Heckman Replacement Service Cost
Cost (actual adjusted wages | Cost
wages)

Total 25.7 344 27.8 34.2
Men 7.9 9.5 7.8 9.9
Women 17.8 24.9 20.0 24.3

Source: Gammage and Orozco,2008



Valuing the Cost of Unpaid Care, The Fixed Cost of Working at Full Ti

Percentage of Total Household Income, Guatemala 2000

Fixed cost of
replacing unpaid

work
Men 27.1 16.1 9.7 5.8 2.2
Women 56.1 40.4 22.2 12.9 4.9

Current LFP rates >
6 hours per day

paid work
Men 53.4 54.5 53.0 49.9 49.7
Women 8.8 10.2 14.1 19.8 23.5

Source: Gammage and Orozco,2008



Policy Options



A Convention 3: Maternity Protection, 1919

A Convention 103: Maternity Protection(revised), 1952

A Convention 156: Workers with family Responsibilities, 19¢
A Convention 183: Maternity Protection,2000

A Conclusions from the 98the International Labour
| 2y FSNBYOSZ Wdzy S Hnncpromoll@S
the ratification and application of Convention (283 | Yy R
ccompile and disseminate best practices about parental
leave and paternity and maternity leave, providing
technical assistance to governments to formulate effective
policies and lans @



Convention 156: Equal Treatment for Workers with Family Responsibilit

Permit workers with family responsibilities to exercise their right to freely
choose employment;

Take their needs into account with respect to their conditions of
employment, social security and in community planning;

Develop or promote community services, public or private, such as those
services and means of assistance for infancy and family members;

Provide training and professional skills to help those workers with family
responsibilities to join and remain in th@&oourforce; and

Use information and education to promote a better understanding on the
part of the public of the principal of equality of opportunities and
treatment between male and female workers, and concerning the
problems faced by workers with family responsibilities.

Do Do Do Do D>



Role of Hourly Flexibility in Promoting Better Woikfe Balance

A The majority of OECD countries have laws and
statutes that protect the rights of workers with
dependents to negotiate with their employers:

To reduce or increase hours of work
To guarantee access to benefits with part time work

To extend parental leave or facilitate a gradual return
to full time work

Facilitate more flexible hours and location of work
using options like teleworking and telecommuting

Not obligating shifts or work hours that are
Incompatible with their care responsibilities.



Work Flexibility

A In those countries with statutes and agreements to regulate work arrangements
with greater flexibility they also include provisions that protect employers from
excessive costs.

I Leaves that temporarily reduce working hours are combined with the right to employ at least
a partial wage replacement. In most cases the wage replacement is financed through social
insurance or other taxes ensuring that the cost is widely shétedewiscrand Gornick
2007).

I Statutes explicitly grant employers the rights to refuse requests for alternative work
arrangements on business grounglalthough the definition of business grounds for refusal
can be quite strict in many OECD countries

I Statutes require substantial notification periods to ensure that employers can plan for the
alternative schedules that they are going to accommodate

i Small employers are exempt in some OECD courgfes not all¢ with the definitions of
small employers ranging from ten to 20 employees



Other Policy Responses that Value Unpaid Work
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Introduced into the social protection system to recognize the
Importance of social reproduction and to respond to gender
gaps in pension contributions and benefits.

A England: the government committed to providing everyone
with a basic pension with more than 30 years in paid work
and unpaid care work, whatever combination of the two.

A Sweden: pensions are credited with a basic minimum for each
year in the care of children, the sick or the aged.



Policy Implications for Developing Countries

A More and better data collection on time use
and care, inclusion in existing household and
labor force surveys.

A Use of key Conventions to guide policy (C3,
103, 156, 183, C189).

A Application of Social Protection commitments
to socialize and value unpaid time.

A Greater commitment to R,R and R.
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Household Care Survey:

Measuring care work, care responsibility
|dentifying factors of care hours and
evaluating outcomes

Thalia Kidder with Jane Remme, Lucia Rost
December 2016

OXFAM
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more total work than men

Who works more?
India National Time Use study

Women's total work hours 62.3 Men's total work hours 54.6
(weekly average, all adults) (weekly average, all adults) e

Dala Source: Budlender, UN RISD 2008 OXFAM




Investing In care Is important

w Improved care of people has a widespread, losgn, positive impact
onwellbeinganddevelopment
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w Care provision is critical to addrasgquality andvulnerability, both
for care providers and receivers

w Influences productivity and economic growth




AL~ TN e 3 -

w Photo: JuIiusCeas&sujdexfam i \ ‘
. -y aL GlF1S R2AYy3I K2dz
" : i part of my responsibility and not

- @& 2F KSf LAY

Zaka;/o northern.Ugan

WOMEN S

i




QUALITATIVE: a contegpecific analysis, strategies that work

Rapid Care Analysis (RG#91-day exercise, focus groupsith 15-20
women and men, that shows care is

Significant Collects evidence of the problemiime use stories
Rekvantto development: improves impact, e.g. enterprise and markets

w
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Feasible Practical proposals for short term
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Compelling Leads to transformational change

RCA focus group in
Oromia, Ethiopia

www.oxfam.org.uk/care




Household Care Survey: baseline, evidence

Survey CT@Qoftware for data
collection on devices
|dentify factors of change:
Longer/shorter care hours;
(Un)equal care work
Household Composition
Norms, perceptions
Income, savings, education
Time Use: adults, children
Household equipment
Access to services
Genderbased violence
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education, no consistent effect on hours
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¥ =8 V Access to improved stoves & water pumps do
= save time per meal or trip, but not necessarily
fewer hours of care work women may be
expected to do more

“V An hour more of paid work for women is
associated with reducing care work by (only) 1(
to 44 minutes; less sleep.

V Combining interventions on equipment, social
norms and public services positive change on
long, unequal hours

2014 Household Care Survepxfam

.-




Innovation: Measuring care responsibility

WOMEN AND MEN

Main activity,

Simultaneous activity, and

Responsibilityfor0l ooki ng after 6 depend
No. Activity 401 R 402 - 403 - 404 -
What were you |What else were you doing |Were you responsible for |Were you responsible for
doing at the same time? looking after a child (<18 looking after a dependent
yesterday from |0 = Nothing else years) during that hour? adult during that hour?
[TIME]? See codes below 0=No 0=No
See codes below 1=Yes 1=Yes
99 = There is no child in my 99 = There is no dependent
household adult in my household
A .
O4am 1 O5am | |
B .
05am 1 06am | |
C .
O6am 1 O7am | |
D .
O7am 1 08am | |




Philippines:Lanaodel Sur province

hilippines

naadel Sur province

Care a5
\QIQQ primary
2 activity

7.82

3 3
% 6.15 S 7.71 x
9% o M * Other activities such as @/'SO ¢ ? o
Oth ) -t-\es education, religious and social Nal and othe
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Ethiopia: Oromia region
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Resources and time requirements
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¢ 12 questions on time use,
equipment, services,
norms, integrates into
other baseline surveys

Household Care Survey:

-1 hour per respondent

- one woman, one man per
household

- 200400 households

- 3+ months including
training, data analysis

http://policy -practice.oxfam.org.uk/publications/factoi@nd-normsinfluencingunpaid-carework-householdsurveyevidencefrom-f-620145



the cisternwater head, when there
was water shortage. Now | need
about 20 minutes and | can do
other things while the machine is
washing. Also, my husband and
sons wash their own clothes.

RufinaFonseca,
Colombia



